EXHIBIT “A”
RESOLUTION NUMBER (NEXT IN ORDER)

CITY OF PERRIS
AMENDED SCHEDULE OF SALARY AND BENEFITS --
MANAGEMENT EMPLOYEES

ARTICLE I

GENERAL

Section 1.1 AFFECTED EMPLOYEES.

This Schedule of Salary and Benefits (the

"Schedule") shall be in force and effect for the following classifications of Management Employees

with the City of Perris, herein the "Affected Employees":

Executive Class:

Deputy City Manager

Director of Administrative Services
Director of Municipal Enforcement Services
Director of Parks and Community Services
Director of Development Services

Director of Finance

Director of Economic Development and Housing
Director of Public Works

Director of Public Services

Chief Information Officer

City Engineer

Management Class

Assistant Director of Administrative Services

Assistant Director of Community Services and Housing

Assistant Director of Development Services
Assistant Director of Finance

Assistant Director of Public Works
Assistant City Engineer

Building Official

Building and Safety Manager

Capital Improvement Project Manager
Code Enforcement Manager

Community Services Manager

Economic Development and Housing Manager
Finance Manager

Housing Manager

Human Resources and Risk Manager
Information Technology Manager
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Park Services Manager
Planning Manager
Public Works Manager
Project Manager

Public Services Manager

Supervisory Class:

Accounting Supervisor

Code Compliance Supervisor
Community Services Supervisor
Counter Services Supervisor
Human Resources and Risk Supervisor
Information Technology Supervisor
Operations Supervisor

Principal Management Analyst
Principal Planner

Public Health Supervisor

Public Works Supervisor

Parks Supervisor

Special Districts Supervisor

Digital Media Supervisor

Animal Control Supervisor

Section 1.2 NEW POSITIONS/CLASSIFICATIONS. For future new Management
Employee positions/classifications not listed in this Section at the time this Schedule is adopted, the
City Manager shall be authorized to add, reclassify, eliminate and determine the applicable Class
(Executive, Management, or Supervisory) until such time as this Schedule is amended to reflect the new
position/classification.

Section 1.3 GENERAL BENEFITS AND CONDITIONS. Except as expressly modified or
provided in this Schedule or by written contract, Affected Employees shall receive the same benefits as
those offered to City employees who are covered by the Memorandum of Understanding between the
City of Perris and the Local 911 of the California Teamsters Union effective July 1, 2025 through June
30, 2027 (the “MOU™) under the following specified provisions of the MOU:

(a) 12.0 — Bilingual Compensation (Supervisory Class);
(b 15.3 — Educational Incentive Pay;

(© 16.0 — Longevity Pay;

(d) 17.0 — Holidays;

(e 18.0 — Vacation Leave;

® 19.0 — Sick-Related Leave;
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(&) 26.7 — Uniforms/Work Shoe (Supervisory Class);
(h) 28.0 — Pay Day and Parking;

) 30.0 — Training School Fees;

() 31.0 — Educational Reimbursement;

(k) 32.0 - Fringe Benefits;

] 33.0 — State Disability Insurance;

(m)  34.0 — Retirement Benefits.

Section 1.4 FLSA EXEMPT STATUS. The City designates Affected Employees as exempt
employees for purposes of the Fair Labor Standards Act. The City shall comply with all applicable
State and Federal standards, regulations and laws relative to its designations of Affected Employees as
exempt employees for FLSA purposes.

Section 1.5 SERVICE. The word "service," as used in this Schedule, shall be defined to
mean continuous, full-time service in the Affected Employee's present classification, service in a higher
classification, or service in a classification allocated to the same salary range and having generally
similar duties and requirements. A lapse of service by an Affected Employee for a period of time longer
than thirty (30) calendar days by reason of resignation or discharge, shall serve to eliminate the
accumulated length of service time of such Affected Employee for the purpose of compensation
eligibility and leave accrual under this Schedule. Such Affected Employee reentering service with the
City shall be considered as a new employee.

Section 1.6 EMPLOYMENT STATUS. The following positions works are deemed to be
"at-will" employees serving solely at the pleasure of the City Manager and are subject to dismissal at the
pleasure of the City Manager: Assistant City Manager, Deputy City Manager, Director Administrative
Services, Director of Municipal Enforcement Services, Director of Parks and Community Services,
Director of Development Services, Director of Finance, Director of Economic Development and
Housing, Director of Public Services, Director of Public Works, Chief Information Officer, and City
Engineer. Any Affected Employee an at-will position may be terminated from his/her service with the
City without any cause whatsoever, with or without notice, and without any right to a hearing, including
any so-called “Skelly” rights. In the event of such termination, the sole and entire right of any Affected
Employee shall be to receive any compensation which vested prior to the date of the termination. The
remaining Affected Employees within the Management and Supervisory Classes are deemed to be in the
Classified Service and subject to the employment status provided in the City of Perris’ Personnel Rules
and Regulations (the “Personnel Rules”).

Section 1.7 INTERPRETATION. The City Manager shall be authorized to make any
interpretation necessary to implement this Schedule, including but not limited to resolving any conflicts
with the MOU or Personnel Rules. The City Manager’s determination shall be final.
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ARTICLE 11

SALARY

Section 2.1 BASE SALARY SCHEDULE. The basic salary schedule for all Affected
Employees who are now employed, or will in the future be employed, is contained in the City of Perris
Pay Range Placement, which originated in 2004 and is most recently amended as provided herein. The
pay schedule pertaining to Affected Employees consists of a range of pay available and identified by a
position number and is attached hereto as Exhibit “B”. The City Manager shall be authorized to
establish or amend salary ranges consistent with labor market salaries for any new or existing positions
to effectively manage City operations.

For the purpose of calculating hourly wages as they pertain to payment of accrued leaves
specifically provided for in this Schedule or for any other hourly rate determination, the hourly rate of
pay shall be the monthly rate identified in the Pay Range Placement Schedule, multiplied by twelve (12)
and divided by 2080 rounded to the nearest cent.

Section 2.2 LEVEL OF COMPENSATION. Affected Employees shall initially be placed,
at time of appointment by the City Manager, at a level of compensation at any step within the applicable
pay ranges set forth in the Pay Range Placement Schedule. Initial placement, periodic evaluations, and
periodic increases or decreases shall be determined by the City Manager on a merit basis in accordance
with the City’s Personnel Rules, as applicable to Affected Employees.

Section 2.3 WAGE INCREASES. In accordance with Section 1.2 of this Schedule and the
MOU, Affected Employees shall receive a base pay increase of four and a half percent (4.5%) Cost of
Living (COLA) effective July 6, 2025 and three and a half percent (3.5%) base pay increase COLA
effective the first full payroll in July 2026. The City shall add two additional pay steps at 5% each to the
pay range placement schedule, effective July 6, 2025.

Section 24  MASTER’S DEGREE INCENTIVE PROGRAM. Effective with the first full
payroll in July, 2017, each Affected Employee who holds a verified Master’s degree from an Accredited
University will be eligible to receive a seven (7%) percent incentive pay to their annual salary.
Commencing July 6, 2025, Affected Employees will receive the same educational incentive pay as
equivalent to a master’s degree 7% for a Certified Public Accountant (CPA) License, Building Official
(BO) License, and Professional Engineer (PE) License, but the 7% premium pay will be only for one,
not concurrently or stacked.

Section 2.5 BACHELOR’S DEGREE INCENTIVE PROGRAM. Effective with the first
full payroll in July, 2017, each Affected Employee who holds a verified Bachelor’s degree from an
Accredited University, who’s current position’s classification specification does not require a
Bachelor’s degree as a minimum qualification, will be eligible to receive a five (5%) percent incentive

pay to their annual salary.
ARTICLE III

OTHER COMPENSATION AND BENEFITS
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Section 3.1 EDUCATIONAL REIMBURSEMENT. Affected Employees shall be eligible
to receive educational reimbursement up to a maximum amount of three thousand ($3,000) dollars per
fiscal year. Specific courses, degree and certificate programs require authorization by the City Manager
prior to enrollment.

Section 3.2 AUTOMOBILE ALLOWANCE. Affected Employees shall receive a monthly
automobile allowance or be assigned a City-owned vehicle as follows:

Executive Class: $500
Management Class:  $500

For employees hired after October 27, 2020 into the positions of Director of Administrative
Services, Director of Finance, and/or Finance Manager, they are excluded from automobile allowance
benefits. The City Manager may in his or her discretion assign a City-owned vehicle to any Affected
Employee whose primary duties require extensive ficld work. An assigned vehicle shall be in lieu of a
cash automobile allowance.

Section 3.3  CELL PHONES. The City Manager may in his or her discretion assign a City-

owned cell phone to any Affected Employee.

Scction 3.4 LIFE INSURANCE. The City shall contribute the full amount of the premium
for an Affected Employee for minimal insurance coverage that is sufficient to provide no less than two
(2) times the Affected Employee’s annual base salary.

Section 3.5 LONG TERM DISABILITY INSURANCE. The City shall contribute the full
amount of the premium for a policy of group long-term disability insurance for Affected Employees.

Section 3.6  FLEXIBLE SAVINGS ACCOUNT (FSA). Affected Employees will receive a
pre-tax Flexible Spending Account (FSA) for medical expenses and a pre-tax Flexible Spending
Account (FSA) for dependent care expenses, effective as soon as practicable.

Section 3.7 VOLUNTARY LEGAL SERVICES RESOURCE OPTION. The City will
look into an optional and voluntary employee-paid legal services resource option, which may be
executed as a payroll deduction as elected by City full-time employees.

Section 3.8 DENTAL PLAN. The City shall contribute up to $200 for monthly premiums
toward either a Health Maintenance Organization (HMO) or Preferred Plan Option (PPO) dental plan
for each Affected Employee, as elected by the Affected Employee.

Section 3.9  VISION CARE REIMBURSEMENT. Affected Employees shall be eligible
for vision care reimbursement not to exceed the following annual amounts per fiscal year:

Executive Class: $850
Management Class:  $850
Supervisory Class:  $850
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Section 3.10 DEFERRED COMPENSATION — MATCHING CONTRIBUTIONS. The
City shall match the contributions of Affected Employees to the deferred compensation program, 457
and/or 401 A plans, up to the following amounts:

Executive Class: up to six (6%) percent of annual salary
Management Class:  up to five (5%) percent of annual salary
Supervisory Class:  up to five (§%) percent of annual salary

ARTICLE IV

YACATION LEAVE

Section4.1 VACATION LEAVE ACCRUAL. Affected Employees shall accrue vacation
leave in accordance with the formula contained in the MOU.

Section 4.2 MAXIMUM ACCRUAL. An Affected Employee may accrue vacation leave up
to the following maximum amounts:

Executive Class: 540 hours
Management Class: 500 hours
Supervisory Class: 460 hours

When an Affected Employee has reached the applicable maximum accrual he/she shall cease to
accrue vacation leave until the balance of accrued vacation leave has fallen below this maximum
accrual, at which time such Affected Employee shall resume accrual at the rate provided for herein.
Any vacation leave accrued by an Affected Employee shall remain vested to the Affected Employee and
shall not be changed or altered by the City.

Section 4.3 UTILIZATION OF VACATION LEAVE. Utilization of vacation leave shall
be scheduled through the City Manager and/or his or her designee, who shall, in his or her sole
discretion, determine when and whether to permit such leave. In making a determination when and
whether to permit utilization of vacation leave, the City Manager may consider such factors as the
preferences of an Affected Employee, the availability of staff to assume the duties of the Affected
Employee, the factors of City business on the portion of the Affected Employee, and the overall staffing
and other needs of the City. No Affected Employee shall be eligible to utilize accrued vacation leave
during the Affected Employee’s initial probationary period, unless explicitly approved by the City
Manager.

Section4.4 ANNUAL CONVERSION OF UNUSED VACATION LEAVE. Once
annually, all vacation leave accrued and unused above one hundred twenty (120) hours may be
converted into a cash payment at the current hourly rate of the Affected Employee, but not to exceed
one hundred twenty (120) hours in any one (1) fiscal year. No request for conversion shall be granted
unless first approved by the City Manager.

Section4.5 CONVERSION OF UNUSED VACATION LEAVE AT SEPARATION.
Affected Employees who voluntarily or involuntarily separate from employment with the City shall be
paid in a lump sum for all accrued vacation leave earned to the effective date of the separation, up to the
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maximum prescribed in Section 4.2 of this Schedule. Payment shall be at the same hourly rate of pay as
was authorized for the Affected Employee at the effective date of termination. In the event of the death
of an Affected Employee, payment for accrued and unused vacation leave shall be paid to the
beneficiary designated by the Affected Employee or as provided by law. Such designation shall have
been in writing, signed by the Affected Employee and filed with the Personnel Officer. In the event an
Affected Employee has not designated a beneficiary, the payment shall be made to the spouse or estate
of the Affected Employee as required by law.

ARTICLE V

ADMINISTRATIVE LEAVE

Section 5.1 ADMINISTRATIVE LEAVE ACCRUAL. Affected Employees shall accrue
administrative leave at the rate of twelve (12) days per year of service.

Section 5.2 MAXIMUM ACCRUAL. An Affected Employee may accrue administrative
leave up to the following maximum amounts:

Executive Class: 420 hours
Management Class: 380 hours
Supervisory Class: 340 hours

When an Affected Employee has reached the applicable maximum accroal he/she shall cease to
accrue administrative leave until the balance of accrued administrative leave has fallen below this
maximum accrual, at which time such Affected Employee shall resume accrual at the rate provided for
herein. Any administrative leave accrued by an Affected Employee shall remain vested to the Affected
Employee and shall not be changed or altered by the City.

Section 5.3 UTILIZATION OF ADMINISTRATIVE LEAVE. Utilization of
administrative leave shall be scheduled through the City Manager who shall, in his or her sole
discretion, determine when and whether to permit such leave. In making a determination when and
whether to permit utilization of administrative leave, the City Manager may consider such factors as the
preferences of an Affected Employee, the availability of staft to assume the duties of the Affected
Employee, the factors of City business on the portion of the Affected Employee, and the overall staffing
and other needs of the City.

Section 5.4 ANNUAL CONVERSION OF UNUSED ADMINISTRATIVE LEAVE.
Once annually, all administrative leave accrued and unused above one hundred twenty (120) hours may
be converted into a cash payment at the then current hourly rate of the Affected Employee, but not to
exceed one hundred twenty (120) hours in any one (1) fiscal year. No request for conversion shall be
granted unless first approved by the City Manager.

Section 5.5 CONVERSION OF UNUSED ADMINISTRATIVE LEAVE AT
SEPARATION. Affected Employees who voluntarily or involuntarily separate from employment with
the City shall be paid in a lump sum for all accrued administrative leave earned to the effective date of
the separation, up to the maximum prescribed in Section 5.2 of this Schedule. Payment shall be at the
same hourly rate of pay as was authorized for the Affected Employee at the effective date of
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termination. In the event of the death of an Affected Employee, payment for accrued and unused
administrative leave shall be paid to the beneficiary designated by the Affected Employee or as
otherwise required by law. Such designation shall have been in writing, signed by the Affected
Employee and filed with the Personnel Officer. In the event an Affected Employee has not designated a
beneficiary, the payment shall be made to the spouse or estate of the Affected Employee as required by
law.

ARTICLE VI

SICK LEAVE

Section 6.1 SICK LEAVE ACCRUAL. Affected Employees shall accrue sick leave in
accordance with the formula contained in the MOU.

Section 6.2 MAXIMUM ACCRUAL. An Affected Employee may accrue sick leave up to
the following maximum amounts:

Executive Class: 460 hours
Management Class: 420 hours
Supervisory Class: 380 hours

When an Affected Employee has reached the applicable maximum accrual he/she shall cease to
accrue sick leave until the balance of accrued sick leave has fallen below this maximum accrual, at
which time such Affected Employee shall resume accrual at the rate provided for herein.

Section 6.3 REPORTING AND UTILIZATION OF SICK LEAVE. An Affected
Employee shall submit a "Leave Request" form to the City Manager no less than twenty-four (24) hours
prior to taking sick leave for pre-scheduled medical appointments.

An Affected Employee unable to report to work due to illness shall inform the City Manager of
his/her absence no later than one-half (1/2) hour after the regular start of the Affected Employee's
workday. Failure to report the intended absence may result in disciplinary action.

The City Manager, in his or her sole discretion, may require an Affected Employee to submit a
Doctor's verification of an Affected Employee's illness and inability to perform assigned duties prior to
approving sick leave with pay.

The City Manager, in his or her sole discretion, may permit an Affected Employee to utilize sick
leave for medically related issues of the Affected Employee or of a family member.

Section 6.4 ANNUAL CONVERSION OF ACCRUED SICK LEAVE. Once annually, all
sick leave accrued and unused above eighty (80) hours may be converted into a cash payment, but not to
exceed one hundred twenty (120) hours in any one (1) fiscal year. The first eighty (80) hours converted
shall be at the current hourly rate of the Affected Employee, and any additional hours converted shall be
at one-half (1/2) of the current hourly rate. No request for conversion shall be granted unless first
approved by the City Manager.
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Section 6.5 CONVERSION OF UNUSED SICK LEAVE UPON SEPARATION.
Affected Employees who voluntarily or involuntarily separate from employment with the City shall be
paid in a lump sum for ail accrued sick leave earned to the effective date of the separation, up to the
maximum prescribed in Section 6.2 of this Schedule. Payment for the first eighty (80) hours of unused
sick leave shall be at the same hourly rate of pay as was authorized for the Affected Employee at the
effective date of termination, and any remaining hours converted shall be at one-half (1/2) of the hourly
rate. In the event of the death of an Affected Employee, payment for accrued and unused sick leave
shall be paid to the beneficiary designated by the Affected Employee. Such designation shall have been
in writing, signed by the Affected Employee and filed with the Personnel Officer. In the event an
Affected Employee has not designated a beneficiary, the payment shall be made to the estate of the
Affected Employee.

ARTICLE VII

EFFECTIVE DATE

EFFECTIVE DATE; AMENDMENTS. This Schedule of Salary and Benefits shall be effective as of
July 1, 2025 and until June 30, 2027, or until amended. This Schedule authorizes the City by means of
the City Manager to execute, implement, modify as permitted and interpret the Schedule as deemed
necessary to effectively manage City operations during the time period covered by this Resolution. The
City Council retains the right to amend, modify or supersede the benefits contained herein, by resolution
of the Council.
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GITY OF PERRIS
PAY RANGE PLACEMENT SGHEDULE (MANAGEMENT ONLY)

APPROXIMATELY 2.5% BETWEEN RANGES
SEVEN STEPS; APPROXIMATELY §% BETWEEN STEPS
APPROXIMATELY 34% BETWEEN SALARY MINIMUM AND MAXIMUM

STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2025 (EFFECTIVE JULY 6, 2025)
Figeal Year 20258-2026 - WITH 4.5% MOU INUREASE

Annual Adlustment
(MOU INCREASE )

Pay
Rango Recommedea Tis | Poricd Step A | Slap B ] Stap C I Step D | Step £ Step i Step &
63 Hourly $44 5080 $47 1535 $49 65111 $51 9867 $54 5060 $57 3153 $60 1810
Bi-weekly $3.652.64] $3.77228 $3.960.89]  $4.158 94 $4.36688] %4568522| 54Bi448
Monthly §$7.784 $8,173 58,6582 $0.011 $9.467 $9.935 $10.431
Annual 193,409 $98.079 $102,983 §108 132 $113.539 $119.216 $125,177
70 Hourly §53 3818 $56 0507 $58 6533 $61 7959 $H4.8857 $68 1300 $71 5365
Bi-weekly $4,270.63] $4.4B4 GG $4,708 26| $4.4943 67 55 160 66| $5450.40] $5722 92
Monthly $9.253 $9.715 $10,201 $10,711 $11.247 $11,808 312,400
Annual $111,034 $116,685 51224156 £128 536 $£134 9R2 §141,710 $14R8,796
71 Hourly $54 7161 $67.4519 $60 3246 $63 3408 366 5078 $69.8331 $r3.0248
Bi-weekly §4,37729] $4.596 15] $4.026 97| $5.067 27 $5,320 G2  $5.566.65] 6566595
Mantily 89 484 506,958] 510,456 $10,970 $11.529 512,104 $12.710
Annual 59 13,809 $1 19‘5()U| $125.475 $131.749 $134,336 $51465.253 $152.51€
72| Accouriling Supeivisol Houry $56 0040 $50 nAR2 £61 8326 564 9243 36R 1705 $71.5790 $75 1679
Animal Control Suoervisor F!i-weekly $4 400 72 $4,711,06 f4 946 61 $5.193 G4 $5,453 64 $5.726 32 6,012 65
Cade Compliance Suparvisor Manthly SO 121 510,207 $10.718 511,254 $11.816 512407 313.027
Communily Servicas Supenvisor Annual 51166485 $122.408 5928612 $1136,043 §141.795 $148.084 §156.228
Counter Services Supervisor
Digital Media Supervisor
Humian Resources and Risk Supervisor
Information Technology Supervisor
Operations Suparvisar
Parks Supervisar
Public Heallh Supervisor
Public Warks Supervisor
Principal Management Analyst
Special Districts Supervisor
73 Houry 57461 | F60 3600 B63 705 | S0U G673 soguTa | 3750060 | ST 03
Bi-weekly §4.508 R9]  §4,828 A3 $5.070.28]  $5523 78 $5656000] §A 86048  $6,162 05
Maonthly $9.064 $10,462 $10,966 $11,636 512112 $12.717 13,303
Annual $119,571 $125,649 §$131,827 $138,418 $145,339 §$152.606 $160,237
74 Houry 368 9202 $61. 9695 b4 9G24 $68.5011 §T16EI0 §75. 2027 369628
Bi-weekly 54 713 BE]  $4,949 56 $5,197 03]  $5.456.689 55,72973]  $6.016 21 $6.317 03
Monthly $10.218 $10.724 $11.260 $11.6823 $12 414 $13,035 $13 6R7
Annual $122.560 $120.689 $135.123 5141.879 $148.073 5156,422 $164.243
75 Houry 5603063 $63 4161 $66.5870 $00.9104 3734121 $77.0827 $80 5369
Bi-weekly $483170]  §5,073 29|  $532696] $5.593 a1 55872971  86.16662] $6474 95
Monthly %10,468 $10,992 511,642 312,119 $12,725 $13,361 £14,029
Anrual £ 954524 HRIRDH $148,601]  S145.4208 srazauy] 3160342 5168 349
76 Principal Flannor Foury 5519002 ) S0 1016 $GB.2516 | &7 0.0 S0 aa7n | s7ous | SRaan0d
Bi-weeklv §$4.952 49 $5,200 13 $5 460 13]  §5,733 13 56,019 80] $632079 36 636 03
Menthly F10.730 $11,267 511,830 $12,422 513,043 513,695 314,380
Annual $128,765 $135,203 $141,963 148,061 $158,515 $164.340 $172 557
77 Hously §6H3.4534 SUH BAGY S50 9401 S77 1786 $80.0n50 3850347
Biowenkly 507035 55370 14| £6.6006.64 S0.170.20]  §6.478.80 03749
Mantidy $16) 6599 A11.649 SyEaef $ 14,368 R14,087 4 750
Anpul STl o84 5130 084 5165513 SIG0.427|_ S100 440
78 Hously H56. 040 5762023 70 U568 83,0058
Hioneekiy 55200 2% $6.023 38 56,324 54)  S6.640.77
Karihly S11274 S11.81 13061 S1.703 514488 $15,108
Annual $1346 284 $142.048 3156608 F164.438 § 17246060 $101.204
79 Hourly §GG (62 S, EHILG §73 4605 §77 (746 S (034 S5 0050 00 3003 |
Bi-weekly $5.333.30]  $5599.96]  $5.879.96| $6.173.96 $6.482 67| $6.806.80] §7.147.14
Monihly 511 555 512,133 $12.740 $13.377 14 046 514 748 515 4A5
Annual 5138.666]  $145599]  T152,6/9]  $160.523 S166.548]  $1768.977|  $185026




CITY OF PERRIS

PAY RANGE PLACEMENT SCHEDULE (MANAGEMENT ONLY)

APPROXIMATELY 2.5% BETWEEN RANGES

SEVEM STEPS; APPROXIMATELY 5% BETWEEN STEPS

APPROXIMATELY 34% BETWEEN SALARY MINIMUM AND MAXIVMUM

STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2025 (EFFECTIVE JULY §, 2025)

Fiseal Year 2025-2026 - WITH 4.5% MOU INCREASE

Annual Adjustment
(MOU INCREASE )

Fay
Rage 1—’ Recammendead Tdlo ] Perioil i Shep A | Slep B l Step © I Step I Slepg E I Step ¥ l Step G
80| Building and Sately Manager Haury I8 4320 571 74906 §75.3471 570, 1030 SH3.060 $87.2121 5§01 6721 |
Code Enforcement Manager Bi-weekly $6.466 63|  $5./39.97]  $6.026 97| $6328 31 $6,644 73] §6,976 97]  $7.325 01
Capital Improvament Project Manager Manthly $11.844 $12,427 $13 058 $13 711 14,0347 $15,117 515873
Ceonamic Davelopment and Housing Manage Annual £142, 102 B340 234 $156 701 $164 506 172,763 S1R1,401 F180.471
Finance Manager
Human Resourcss and Risk Manager
information Technology Managsr
Parks Services Manager
Planning Manages
Project Manager
Public Works Manager
Public Services Managesr
Waler System Superinlendent
81 Houdy $700412 $73.5434 $77 2205 | $81.0816 385.1355 589 3923 | 3938619
Bi-weekly $5.603.26 $5 883,47 $6,177 B4 $6 486 53 56,5310 84 &7.151 39| $7,508 06
| Monthly 512,140 $12.744 $13,385 $14 054 $14.757 $15.495 316,269
Annual $145 686 $152.870 $160.619 3168 650 $177,082 §185 936 $195.233
82 Hourly $71.7924 | 3§75 381Y 5791508 B3 1085 sd7 2640 | 3916272 | 3982085
Bl-weekly 35,74338] $6,03055] $6.33207| $6.64E 88 56,981.12] $7.33017] 57.696 60
Monthly $12.444 $13.066 $13,719 $14 406 $156.126 $15,862 516,676
Annual §149.328 $156.794 5134 6734 §172.868 $181.509  $190.588 $200.114
B2 Hourly ST3.5870 577 2664 $R1.1208 | 3045 1862 894456 | $93 9178 $98 6137
Wkl | 55,066 06| 6101 31| 86450 06| S6814.80| S 10RAa| ST 013 A4| 57089 10
Manthly 812 705 $13,393 $14,062 $14 766 $15.504 16,279 §17,063
Annuai 5153061 $160,714 $168.760] $177.187 $186,047 $195,349 $205.117
84 Haurly STH AT [ERPET BE3 1500 | SR 3160 0168148 S A6 S101.0702
Bi-weekly 04 3] shoadheal 56,602 64| E0.0B6.28 57,3404 STI01LAT]  $HOBBNY
Monthly $13.074 313,728 $14.414 15,130 $16.692 $16.686 $17.520
Annual 8156006 $1064,732 5172,969 $181.617 $19€.698 $200,233 $210,245
B | Houny SI70124 | SBI 760 | b0 zouy | 3694854 SUA U796 | 5006720 | 31U .6UD1 |
Bi-weekly £6,184 Q9| 56,444 24 $6,816 96| $7.158.91 37517 90| $7,89380] $0.288.4%9
Maonthly $13,401 $14,071 $14.774 $15613 $16,289 $17,103 $17.958
Annual $160.810 $168,050 §$177,203]  5196,158 $195 465 $206,239 5215501
66 Hourly S ZALS | SBI 2076 | SHT GGV | S84 7962 SOG.5201 | S101.13682 | 510514962
Bi-weekly 36,330.62]  §$6.0656 60|  $6,969 42| §7.338 90 7,705 85]  $6,091.14]  T8.495 59
Monthly 813,738 $14,423 $15.144 $15.901 $16,698 $17.531 $18.407
Annual $164,820 $173.072 $161,725 $190.811 $200.352 £210,37C $220.088
87 Haurly &1 2764 G5 2078 $1Y 65520 | S04 OanT SOB.Y312 | 006077 | S10B8511
Bi-weekly 5649811 $6,623,02]  $7164 16| $7.522.38 57,808 49| $8.2093.42] $6.708.05
Monihly $14.079 $14.783 T15,622 $16.200 517,113 $17.9A9 £18.968
Annual $168.951 $177.399 £186,268 $195.582 3205361 5215.629 §226 410
A8 Houry $83 2571 $87 4198 5917909 | $96 3804 $101 1994 | $106 2504 | $111 5724
Bi-weekly 3666057 $6.993.50] $734327] $§7.71043 $8.005 95  $8,600.75]  §6,826 79
Monihly §14.431 $15,153 $15.910 $16,706 $17,541 $16.418 $109,33%
Annual $173.175 $181,833 §180,926] 8200471 $210,495 §221.020 §232,070
aulAssistant Cily Engineer liourty EEERRIT] &HO (G057 294 0857 | §98. 7900 S0 72un | sionae0 ] shiaa6m
Assistant Direclar of Development Services Bi-weekly $6.627 08| 87108 43] 57526 86]  57.903 20 $9,20036] 56,713 281 $3.14894
Assistant Director of Finance Manthly 314 792 $16 632 $16 308 F17.124 $17 980 $16.879 £19 822
Assistant Direclor of Communily Services Annual $177.504 5166379 $195.698 $205.483 $2186,767 $226.545 $237.872
Assislant Director of Administralive Services
Assislanl Diraclor of Public Works
Building Official/Fire Marshal




CITY OF PERRIS

PAY RANGE PLACEMENT SCHEDULE (MANAGEMENT ONLY)

APPROXIMATELY 2.5% BETWEEN RANGES

SEVEN STEPS; APPROXIMATELY 5% BETWEEN STEPS

APPROXIMATELY 34% BETWEEN SALARY MINIMUM AND MAXIMUM

STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2025 (EFFECTIVE JULY 6, 2025)
Fiscal Year 2026-2026 - WITH 4.5% MOU INCREASE

Annual Adjustmant
(MOU INCREASE )

4.50%

Pay
Rurgo /f Recarnmwoidng Tiths l Purlé(J Step A \ Stop B ] Step © ] Step © l Stap i l Step ¥ | Step G
90 Hourly $B7. 4720 $91 6455 $06 4378 [ $101.2597 $106.3227 | $111.63868 | $117 2208
Bi-weekly $6.897 76|  $7.347.64 $§7.715.03 $8,100.78 $8,506 B2|  $8.931 11 $9.377 66
Manthly $15.162 $16,920 $16.716 $17.652 818,429 519,451 $20.318
Annual $181.942 $191,039 $200.591 $210.620 $221.151 $232,209 $243 819
91 Houny FHY GHH 7 $94 1417 $08.8488 | $103 7911 sropunon | 1044208 1 51201513
Bi-weekly §7,472.69] $7.531.33] 3790790 S$8,30329 SR71R46G] $9156439] §9.61211
Monthly $15.641 $16,3108 517134 $17.990 $18.850 $19.835 $20.526
Anpual $186,490 FEO5.815 5204 605 $215 886 $226.680]  $238.014 $2449 015
92 Houry 591 9002 $96 4951 | $101.3109 | $106 3869 5111 7053 | §117 2905 | $123 1550
Hi-weekly $7.352 01 37,719 61 $8.105.59 $8 51087 $8.936 42| 59,383 24 $9,852 40
Manthly $15.929 516,726 $17 6567 $1R,440 $19 32 $20.330 $21,347
Annual $101,162 $200,710 $210.745 $221.283 $232,347 $243.964 $256_16%
43 Hourly $94 1977 598 9076 | $103 8530 | $109.0457 $114.4980 | $120.2229 | $126 2340
Bi-weekly 37,535 81 $7.812 61 $68.308.24]  $8,72165 §0,159 84| $9.6176834| $10,098 72
fonthly $16,928 517,144 $18.001 318,901 $19.048 $20.839 $21.881
Annual $195,931 $205.728 $3216,014 $226.815 $23R, 156 $r50,064 $262,567
94| Chiel Information Qfficer Hourly SUGHEZS | $101 3BC2 | 51064492 | §111 7718 51173603 | $1za2280 | S120.3007
Cily Engineer Bi-weekly $7.724 21 $8,110.41 $8.616 04|  $8.94175 $9,388 82| $5,856 264 $10,351 18
Director of Admiristialive Services Maonthly $16,736 $17,573 $18 451 $19.174 $20.342 §21.360 $22 428
Direclor of Building and Code Enforcemant Annual $200,829 $210.871 $221.414 $232,485 $244,108 $266.316 $269.131
Directar of Parks and Conimunily Services
Direclor of Development Services
Director of Econcmic Developmant aic Housing
Direclor of Finance
Director of Municipal Enforcement Services
Director of Pubihc Services
Direclor of Public Works
95 Hourly $38 9664 | $103 9148 | $109 1105 | $114 5660 1202042 | 5126 3¢90 | $132.6244
Ai-waekly $7 017 21 $8,213.18 $8.728 84|  $£9.165.28 $9,623 54] $10.104.72] $10,609 95
Monthly 517,154 S18.012 $18,912 510 850 $20.861 $21.804 $22 968
Annual $2056,850 $216,143 $£226,950 $238.207 $256.212 $262.723 $275.859
96{Lepuly Cily Manager Houry S0 4407 ] $1065126 | §111.83682 | $117 4302 5123 3018 | 3125 400 | S146 0402
Bi-weekly $8.11526] $852100f $0.94705| $9,394 42 $0.664 14| $10.367 356] $10.875 22
Monthly $17 583 18,462 $16.385 $20,355 $21.372 $22.441 §23.563
Annual $210,997 $221,546 $232.623 §244 255 $266.468 $269,291 5282, 65
97 Hourly $103.9760 | §109.1764 | $114.6341 | $120 3661 $126 3843 | $132 7035 | $139 3347
Bi-weekly §8.318.15] $8.734 03] $917073] $9.628 28] $10,110.74| $10.616.26] $11.14710
Monthly $18 023 510,924 $19.870 $20.863 $29 907 $23,002 $24 152
Annual §216.272 $227,085 $238.439 $260.361 $262.879 $276,023 $280 624
Y8|Assistant City Manager Hourly ST G048 | 51174000 | $129.07492 $128.5440 | $136.0212 | $142.8223
Ri-weekly G $8.952.38 $9399 99| $9.870 04 $10,363 52| $10R81.70G] $11.4256 73
| Monthly $18.472 $19,397 $20.367 §21.,385 $22,454 $23.677 $24,75h
Annual $221,678 $232,762 $244.400 $2506,620 $269.452 $282,924 §297.070
E] oty S0 7400 | S114 7024 | 51204375 | 5126 4bUb | 142 (025 | SI180AZ10 | s1a6 iz
Ri-weekly $R,739 25 $9.176.19 $9.635.00] $10 116.77 $10 622 60 $11,153.72] §11.711% 42
Monthly $18.935 $19.882 $20.076 $21.920 $23.018 $24.166 $§25 378
Annual $227.220 §238.501 $250.510 $263.03€ $276,188 $289,957 $304 497
100 Ilourly $111.9715 | $117 5700 | $123 4484 | S120.5250 SEG 0O | §142.0072 | $150 05625
Bi-weekly 59,957 72|  $9.405 60 590475 A8} $10.369.68 $10.888.16] $11,432 57] $12,004 20
Manthly $19,408 $20.379 $21.398 $22 468 $23.581 $24.7714 $28.000
Annual $232 91 5244 546 $256 773 $269,612 §283.092 §247.247 $312.108




CITY OF PERRIS

PAY RANGE PLAGEMENT SCHEDULE (MANAGEMENT ONLY} Annual Adjustment

APPROXIMATELY 2.6% BETWEEN RANGES

(110U INCREASE )

SEVEN STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 34% BETWEEN SALARY MINIMUM AND MAXIMUM

STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2026 (EFFECTIVE JULY 6, 2026)

Eigoal Your 2028-2028 - WITH 4.58% MOU INCREASE

“ [ s [ susc | supo | swe | supr |
Rongn Racommendod Tilla | Pariod Step A Step 8 Step € Step D Stap E Stap ¥ Slep G
N/A|Clly Manager Houny S154 44086
Salary sot by agresment Bi-weekly | 312,355 88|
Range placement is not applicable Monthly $28.771
Annual $321 253




CITY OF PERRIS
PAY RANGE PLACEMENT SCHEDULE (MANAGEMENT ONLY) Annual Adjusiment
(MOU INCREASE ) 3.0

APPROXIMATELY 2.5% BETWEEN RANGES
SEVEN STEPS; APPROXIMATELY 6% BETWEEN STEPS
APPROXIMATELY 34% BETWEEN SALARY MINIMUM AND MAXIMUM

STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2026 (EFFECTIVE JULY 6, 2028)
Fiscal Yoar 2626-2027 - WITH 3.5% MOU INCREASE

Rungi # Reconpgnzan Uil I Ray Parcd Slap A \ Step B I Step | Stap O l Sigp E Steo F Step &
B3 Houly $46AT98 $48 8038 $51.2440 $50.8082 556 4865 §58.3213 $62 2874
Bi-weekly $3.718 38|  $3.904.31 s4.00052] $430450] 3461972 S474571| $4.86208
Munlthly $8,056 HH,459 $f.0A82 $8.326 $0.702 $10,282 §10,796
Annual $66,678 5101512 106,587 $111.017 $147.513 §123.088]  $126.558
70 Haourly $56 2500 $58 0125 $60.913 $63.9588 671567 STO5146 | 5740407
Bi-weekly saaz000 $4.64100] s487305| $5116.70| $537264| S584116 $£5.923 22
Monthly £9.577 §10.055 $10.658 511,086 511,640 §12,228 $12 834
Annual $114.020 $120.666 $126.689 $133 034 $109 686 S146,670]  $164,004
71 Hourly 456 6311 SH9. 4627 $672.4360 505 5578 $60 8355 §izaiin $75.8012
Blweeakly s4.51040| §4767.02|  S4.804.86|  $57244.62) §5,606.84 §57A2 181  $6.071.20
Wlanthiy 50 816G S0 510,822 $11.963 1590 S12.h28 $13.154
| Annual $117.793 §123.882 $129.067 §136,360 $143.178 $150,337]  $157,054
72|Accounting Supervisor Hourly $58.0460 860 9493 $673. 9460 SO7 19486 S70.5664 STa08a2 | STV 7980
Animal Control Supervisar Bi-weekly 44 643 75 $4,875.05 $5.119.74 §547h 73 56 844 51 85,926.74 $6.223.00
(ode Compliance Supervisar Moniniy 510,061 S10,566 215,002 S1l.647 $12,230 $12.001 53,403
Comirmunily Services Supervisoi Annual $120.738 $126,775 $133,113]  §139 769 $146,757 $164,095] 5161800
Counler Services Supervisor
Digilzl Media Supervisor
tHuman Resources and Risk Supervisor
Information Technology Supervisor
Operations Supervisor
Parks Supervisor
Public [ealth Supervisor
Public Warks Supervisor
Principal Managemant Analyst
Special Districls Suparvisor
73 [Hauiy SEATT | SGaA7E0 | Sbhau6] | Sub 8764 | 872 9204 | S75036a | 570 7332
Bi-waakly 34 750 A5| $4.007 B4| Shzd7 74| $551011| S578663| $6.074081) S$6.37866
Maonthly 10,913 $10.829 511,070 511,839 $12.536 $13.162 $13.820
Annual 5123756 51720844 5130 441 §143,263 S150,426 5157040 $166A4G
74 Hourly 500 9055 60040 $G7.2260 $70.5085 574 1204 377.05348 B 7265
Bl-weekly ga678084] 8512279] 8537993| 65647 88| $6.930.27) $6.22678 $6,538 12
Manthiv $10,571 $11.099 511,654 $12,237 H12.849 $13.491 %14.16A
Annual 5126850 $141,183 £139.862 $5146.845 §154,187 5161.896] 4169991
75 Hotrdy £62 5101 §65 6356 $68.9175 $72.234 3759816 S7o.eun | §83 7687
Bl-weekly $5.00081| $525086] $551340] §5.7R907| %6078 62| $6.382 45]  §6.701 57
Monthly 510,835 511,377 511,946 512,543 £13.170 513,826 $14,520]
Annual 130,021 136,522 141,348 5150 810 108,042 $165,044 $174,241
76[Principal Planner ) HEury G070 | SOV TRT [ ST0bAn | $74 1724 | 776811 | $A1 7754 | 3858630 |
Bi-weekly $612580| 56082 13| 3$505123] $593079| $6,20048| 56.542 01]  $6.869.12
Monthly $11.106 $11.661 £12 244 $12,857 £13.499 $1a4.174 $14 883
Annual §133.272 130,030 3146,932 §164,279 5161903 §170.092 $176.597
i Heuly S555740 3669580 72,4063 $76.0208 S70. 6281 538165 SB0.0104
Bi-weerly 5526000 $6.51669] §579252] 30082 14 a86 28]  $6.705060]  $7.04044
Monihly $11,384 310,963 312,650 $13.173) 313,687 $14 524 $16,264
Annnl S136.004 EILERED] $150.605 S158.136 S186,042 3174346 $105.087
iy Howily 5067 1160 §70.6825 £24. 2166 317 9275 S81.8237 855140 002107
Di-weekly SHAE5.30|  SHBha 60) $SUS749 30.224.20] 5054580 SOETALD] 5721680
| Monibky S11.664 $12,252 $12.864 213,507 514183 3148092 $16.637
Al 5140,019 5147020 $154.371 $162.089 $170,193 $170.708]  S187.508
79 Houny SHHG05 | $72.4400 S76.0720 S70.8756 £83.0695 SAROGA0 | 392 4061
Bi-weekly $561996] $5,79598] $80657 $6,390 05| $6,700 58] $7.04504] $7.397.29
fonthly 511,960 3128690 PRENEE) S15,045 $ia.507 $14 264 S1a027
Annual 143,919 150,085 3158 230 1046, 141 5174 444 ETCENES S192.330




GITY OF PERRIS
PAY RANGE PLAGEMENT SCHEDULE (MANAGEMENT ONLY)

APPROXIMATELY 2.5% AETWEEN RANGES

SEVEN STEPS; APPROXIMATELY 5% BETWEEN STEPS

APPROKIMATELY 34% BETWEEN SALARY MINIMUM AND MAXIMUM

STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2026 (EFFECTIVE JULY 5, 2026)
Fiscal Year 2026-2027 - WITH 3.5% MOU INOREASE

Annual Adjustment
MOU INCREASE )

Hangu # Racamnando Titls I8y Fenod i Slep A | Stap 8 I Siep C | Step D | Stap £ | Stap F | Step G
80{Building and Safely Manager Houily $70.7245 374 2608 $77.97349 381 8725 HH5 V662 $90 2645 94 77717
Code Enforcement Manager Bi-weekly $5.657 86 $5.94087 $6,237 91 36,548 80 $6,877 29 $7 221 16 $7.6582 22
Cupilal Improvemsnl Project Manager Monihly $12 252 $12.872 313,515 514191 14,901 $15.646 $16 428
Econcmic Davelopment and Housing Manager Anngst S147.907 $154.453% $1132,186 S170.205 178,810 S187.750)  $107.1088
Finance Manager
Human Resaurces and Risk Manager
Informalion Technalogy Manager
Parks Services Manager
Planning Manager
Projecl Manager
Public Works Manager
Public Selvices Manager
Waler Svslem Supsrinlenden!
[:h] Houry $72 4926 $76.1174 $79 4232 $83 6194 £08 1153 $92.5211 $97.1471
Bl-waakly 35,799 41 36.080 39]  36.393,85]  36.713.04]  $7.048 22|  $740168| $7.77177
Maonthly $12.565 513,194 513 853 $14 546 $15.273 318,037 $16.830
Annual $150,785 $168.324 $166.240 $174.552 $183,280 $192.444 $202,066
82 Hourly $74 4051 5780705 SB1.9212 $86.0173 550.3182 S99.5158
Bi-weekly $5.944 41 S6,241 62] 3085270 36881 38|  $7.225 46 §7.966 07
tMonthly $12,880 $13.624 $14,200 §14.910 $156.685 $16.438 517,260
Annual $154 565 $162.282 $170.396 $178 916 $187.862 $197 255 $207.118
83 Hourly 576.1626 799707 ;563 9693 308 1677 $92 57614 $97 2050 | 5102 0652
Biweskly | SbOudi|  Stoaur 66| S0 717 Gh|  S7 050 Az 7 AD0 G0 57 770 AD| 5B 16522
Manthly $13.202 $13.8682 $14,555 $15.262 $16.047 $16.849 $17,691
Annual $158 418 5166339 $174 656 $163,389 $192.558 8202 186 $212.2968
84 Houry $78.0667 $81.9698 5060680 $90 3720 $94 8006 500.6352 | 5104 6169
Bi-weekly $6.24533] $6,657 60| $6,86548| §7.229.76] $7,591.25] &87070.81| $836935
Monthly $13.6532 $14,208 $14.919 $15.664 $16,448 317270 $18,134
Annuai $162.379 $170.497 $179,023 $187.974 §197.373 $207 241 $217.603
3 Hourly FBO (183 a8 UL SHH.:ei'f:z SIS Sa7 2020 | 5102 1260 | 107 2323
Bi-weekly $6.401.46]  Su.7xiod4]  S706762] 57410510 S7781 03] 3817004 SBATA 58
Monthly $13.870 $14.563 $15.291 $16.056 $16.859 $17.702 $16,567
Annual $166.438 $174 760 $183,498 $192 673 $202,307 §212 422 $223,043
86 Houtly $82 0189 $86.1198 390 4257 $84 9470 $99.6944 | $104 6791 | $109 9131
Bi-weeklv $6.561.51 $6,888 58]  £7234 05|  B759576) $797555] $A.374.33|  §A.793 04
Monthly $14.217 $14.927 $15.674 716,457 $17,280 $1R.144 19,062
Annual $170,599 $179.129 $168.085 3197.490 $207.364 $217.733 $228.619
87 Hourdy $04.0693 SH8.2728 SH2 BBE3 $97.3208 | $102 1866 | $107.2951 [ $112 6604
Bi-weekly $6 72555]  $7.061.83] $7.414.H $77B5.66] $8,174.94] $8.50369] §9.01207
Monthly $14.572 $15.301 $16.066 $16.869 $17.712 $18.598 $19,528
Annual $174 864 $183.607 $192 7868 §202.427 $212,548 $223.176 $234,335
88 Hourly $86 1711 $90 4798 $95 0036 $09 7537 | §104.7414 | $109 9785 | $115 4774
Bi-weekly $6.09369]  §7.2383G| §7.60028| §7.980.29| $B,379.31 $A,70R.28]  §5.238 19
Monthly $14.936 $15,6H3 $16.467 $17 291 $18.155 $19.069 $20.018
Annial $179.226 $188 197 §107.607 5207 488 $217. 862 $228.765 $240.193
89| Assistant City Engincer Hourly $88 3253 $92 7415 973787 | $1022476 | 5107 3600 | $112.7280 | S110.3644
Assistant Diraclor of Developmenl Services Bi-weekly $7.068.02 $7.41932 57,790 .30 $6,179.81 $8.588 80 §9,018.24]  $9.469.15
Asgistant Direclor of Finance Monthly $15.310 $16,075 $16,879 517,723 $18 609 $19.540 $20.516
Assislant Direclor of Communily Services Annual $163.717 $192 902 §202 548 $212 675 $223.309 $234,474 $246.198
Assistant Director of Administralive Services
Assistant Director of Public Werks
Building Qfficial/Fie Marshal




GCITY OF PERRIS
PAY RANGE PLACEMENT SCHEDULE (MANAGEMERNT ONLY)

APPROXIMATELY 2.5% BETWEEN RANGES
SEVEN STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 34% BETWEEN SALARY MINIMUM AND MAXIMUM

STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2026 (EFFECTIVE JULY 5, 2026)

shal Yoy 2026

Ear)

27 P 2

Annual Adjustment
(MOU INCREASE |

Runge Rucoinridadag Tillo I t*ay erod l Step A 1 Siop 8 | Sleg O I Step O I Step £ Slep F Step G
90 Hourly 590 5335 $95 0601 596 68132 | 104 8038 | §140 044D | $115 5462 | $121 3235
Bi-weekly $7.242.68]  $7,604.81 $7.965 05]  $6.384.31 $8,R03.57| $9243.70] $9,705 B8
Monthly $15,692 $16.477 $17.301 $18,166 $19,074 $20.028 $71. 026
Annual $188,310 $197 725 $207 611 £217.992 $228 BG2 $240,336 $252,353
91 Haudy $42 7967 $97 4366 | $102 3085 | _$107.42730 | $112 7951 | SUIH4345 | $124.3560
Bi-weekly $7.423.74 $7,764 93 58.184 68 $8.503.91 $9 023.61 $9,474 7% $9.048 453
Manthly $16,085 $16.689 $17.733 518,820 $19.551 $20.628 $21,655
Annual $193,017 $202.668 $212 802 $223,442 $234,814 $246.345 $258,662
92 Houry 595 1167 $99.8725 | $104 8661 | $110 1084 | $1156148 | $121 3857 | $127 4655
Bi-weakly §7.60023]  $7.0M0400|  $8.380.28| $OBOB 75|  $90.24920] $9.71165| $10197 24
Monthiy $16,487 $17.311 $18,177 $19.086 $20,040 $F21.042 $22.094
Annual F197 843 §207,7358 §218 121 S220.027 5240.479 §2562 503 $265.120
93 Hourly $07.4046 | $102.3694 | 3107 4678 | $112 8623 | 511856084 | $124 4307 | $140 8522
Bi-weekly 57.799 67| $8.189.55]  $0,599.03]  $9.020 98] $94p0.43| $9.954 45] $10.452 14
Monthly $16.899 $17,744 518.631 $19,563 $20,541 $21,660 522,648
Annual $202,789 $212.928 $5223.575 5234753 $246,491 $258.816 §271,757
94| Chief Information Officer Haurny S804 S104.9285 | S1100748 | 5115 6838 | $121.4679 | $1278413 | $133 0184
Gity Enginaer Bi-weekiy $7.994.656] $8.304.28| $8,81399) $9.254.71| §9.717.43] $10.20330] $10,713 47
Director of Administralive Setvices Nionthly $17,322 $18,1688 $19.097 $20,052 $21.054 3522107 $23.213
Direclor of Building and Coda Enforcement Annual $207 858 §218,251 $225.164 $240,622 $262.653 $265.286 $276,55C
Direclor of Parks and Communily Sarvices
Diieclor ol Development Servicas
Dileclor of Economic Development and Housing
Direclor of Finance
Diraclor of Municipal Enforcemant Services
Diraclor of Public Services
Direclor of Public Works
95 Houdy $102.4302 | $107 5516 | $112.9294 | $1108 5759 | 5124 5046 | $130 7208 | $137 7663
Bi-weekly $8,19442] $0.604.14] $003445] §9.48507]  $9.960.36] $10.458 38] $10,081 30
Monthly $17.756 $18.642 $19.574 $20.553 321,581 $22 Raty 423,793
Annual $213.055 $223.708 $234 RO3 $246 B3R $250.964 $271.918 $285 514
96| Deputy City Managey Houry S04 YY) | $1102405 | 1157525 | 3121 5403 | $127.617a | S135.0u82 | 51406981
Bi-weekly $6.39929] $981924| 3$926020) §$9.723 22| §10.20038] $10,71906] $11.255 85
Monihly 318498 $19.108 $20.064 $21.067 $22,120 $23.226 $24.388
Annual $218.,382 $229,300 $240,765 £252,804 §265,444 $270.716 $292,652
a7 Houry §107.6161 | $112.9965 | $118.6463 | $124 5769 | §130.8078 | $137.3481 | $144 2155
Bi-weekly $8.608 20  $9.034.72]  §9.491 71 $9,066.31| $10.464.62| $10,987 85| $11.537.24
Monthly $18,662 §$19,586 $20.565 $21.594 $22.673 $23.807 $24 997
Annual $223,841 $235,033 $246,784 $259.124 $272,080 $285.684 5299 968
9B|Assistant City Manage! Houily S130.24067 | S 1h82a | S12ta1d | 2127 06483 | Sidap7an | S140 7019 ] $147.8210
Bi-weeklv $8.824 50)  $9.265 72| $9.728.99| $1021546| $10.726.24| $11.26255| $11.825 68
Monthly $19.120 $20.076 $21.079 $22 134 $23,240 $24.402 525,627
Annual $229.437 $240 904 $252.954 $2665.602 $278,882 $292 826 $307.468
EE] Haury $133.0640 [ SVIB 7169 [ S124.05208 | $1306B57 [ S137 42599 | §144 3014 | S1561 6166 |
Bi-weekly $9.045 12| $9.40735]  §9.97222| $10,47085] $10.,994 39| §11,544 11| $12 12132
Monthly $19.598 $20,578 $21.608 $22 687 823,821 §25.012 526,262
Annual $235 173 $246.931 $269.278 $272.242 $2R5 854 $300.147 $315.154
100 Houry S115 0905 | $121 6849 | $127 7691 | $134.1577 | $140 8656 | 147 Y089 3 155,304
Bi-weekly $9.27124]  $9.734.80] $10.221.53| $10,732.62| $11.269.25] $11.832 71| $12.424 35
Monthly $20.088 $21.092 $22.147 $23.254 §24.417 $25.638 $26.919
Anrual $241.052 5263105 $265,760 $279,048 $203,000 $307.851 $323,033




CITY OF PERRIS
PAY RANGE PLACEMENT SCHEDULE (MANAGEMENT ONLY)

Anmig! Adjustment

(MOU INCREASE ) %,68%
APPROXIMATELY 2.5% PETWEEN RANGES
SEVEN STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 34% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2026 (EFFECTIVE JULY 5, 2026)
Fisoal Year 20282027 - WITH 3.5% MOU INCREASE
Range ¥ Recormmandad Tilia | Pay Parigd l Step A l Step B r Stop C | Step D I Siep E ‘ Step F | Stap G
BER|Cily Manapior Houry $159.8543
Salory sel by agreement Bi-weekly $12,788 34
Range placemeant is not applicable Monthly $27 708
Annual $332.497






